BULLYING, INTIMIDATION & (Sexual) HARASSMENT
Bullying, intimidation, and (sexual) harassment are not acceptable in any form and will not be tolerated at school or any school-related activity, on school
property, on school buses and transportation vehicles or through a school computer, network or other school electronic equipment. The school will protect
students against retaliation for reporting incidents of bullying, intimidation, or (sexual) harassment, and will take disciplinary action against any student who
participates in such conduct.

No person shall harass, intimidate or bully another based upon perceived race, color, nationality, sex, sexual orientation, gender-related identity or
expression, ancestry, age, religion, creed, physical or mental disability, gender identity, order of protection status, status as homeless, or actual or potential
marital or parental status, including pregnancy, unfavorable discharge from military service, association with a person or group with one or more of the
aforementioned actual or perceived characteristic or any other distinguished characteristic. The school and district will not tolerate harassing, intimidating
conduct, or bullying whether verbal, physical, or visual, that affects the tangible benefits of education, that unreasonably interferes with a student's
educational performance, or that creates an intimidating, hostile, or offensive educational environment.

BULLYING MEANS ANY SEVERE OR PERVASIVE PHYSICAL OR VERBAL ACT OR CONDUCT, INCLUDING COMMUNICATIONS MADE IN
WRITING OR ELECTRONICALLY; DIRECTED TOWARD A STUDENT THAT IS OR CAN BE REASONABLY PREDICTED TO HAVE THE EFFECT OF:
(1) PLACING THE STUDENT IN REASONABLE FEAR OF HARM TO THE STUDENT'S PERSON OR PROPERTY; (2) CAUSING A SUBSTANTIALLY
DETRIMENTAL EFFECT ON THE STUDENT'S PHYSICAL OR MENTAL HEALTH; (3) SUBSTANTIALLY INTERFERES WITH THE STUDENT'S
ACADEMIC PERFORMANCE: OR (4) SUBSTANTIALLY INTERFERES WITH THE STUDENT'S ABILITY TO PARTICIPATE IN OR BENEFIT FROM
THE SERVICES, ACTIVITIES, OR PRIVILEGES PROVIDED BY THE SCHOOL.

Examples of prohibited conduct include, without limitation, any use of violence, intimidation, force, noise, coercion, threats, stalking, harassment, sexual
harassment, public humiliation, theft or destruction of property, retaliation, hazing, bullying, bullying through the transmission of information from a school
computer, a school computer network, or other similar electronic school equipment, or other comparable conduct.

Students who believe they are victims of bullying, intimidation or harassment or have witnessed such activities are encouraged to discuss the matter with
the student nondiscrimination coordinator, building administrator or a complaint manager. Students may choose to report to a person of the student's same
sex. Complaints will be kept confidential to the extent possible given the need to investigate. Students who make good faith complaints will not be
disciplined.

Any student who is determined, after an investigation, to have engaged in bullying, intimidation or harassment will be subject to disciplinary consequences
as provided in this handbook, including but not limited to, suspension and expulsion consistent with the school and district’s discipline policy. Parents of
students who have engaged in the above behavior will be notified. Any student making a knowingly false accusation regarding harassment may also be
subject to disciplinary consequences.

Prevention of and Response to Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to educate. Preventing students from
engaging in these disruptive behaviors and providing all students equal access to a safe, non-hostile learning environment are important
District goals.

Bullying on the basis of actual or perceived race, color, national origin, military status, unfavorable discharge status from the military
service, sex, sexual orientation, gender identity, gender-related identity or expression, ancestry, age, religion, physical or mental disability,
order of protection status, status of being homeless, or actual or potential marital or parental status, including pregnancy, association with a
person or group with one or more of the aforementioned actual or perceived characteristics, or any other distinguishing characteristic is
prohibited in each of the following situations:

1. During any school-sponsored education program or activity.
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2. While in school, on school property, on school buses or other school vehicles, at designated school bus stops waiting for the school
bus, or at school-sponsored or school-sanctioned events or activities.

3. Through the transmission of information from a school computer, a school computer network, or other similar electronic school
equipment.

4. Through the transmission of information from a computer that is accessed at a non-school-related location, activity, function, or
program or from the use of technology or an electronic device that is not owned, leased, or used by a school district or school if the
bullying causes a substantial disruption to the educational process or orderly operation of a school. This item (4) applies only in cases in
which a school administrator or teacher receives a report that bullying through this means has occurred and it does not require a district or
school to staff or monitor any non-school-related activity, function, or program.

Definitions from Section 27-23.7 of the School Code (105 ILCS 5/27-23.7)

Bullying includes cyber-bullying and means any severe or pervasive physical or verbal act or conduct, including communications made in
writing or electronically, directed toward a student or students that has or can be reasonably predicted to have the effect of one or more of
the following:

1. Placing the student or students in reasonable fear of harm to the student’s or students’ person or property;
2. Causing a substantially detrimental effect on the student’s or students’ physical or mental health;
3. Substantially interfering with the student’s or students’ academic performance; or

4. Substantially interfering with the student’s or students’ ability to participate in or benefit from the services, activities, or privileges
provided by a school.

Cyber-bullying means bullying through the use of technology or any electronic communication, including without limitation any transfer of
signs, signals, writing, images, sounds, data, or intelligence of any nature transmitted in whole or in part by a wire, radio, electromagnetic
system, photo-electronic system, or photo-optical system, including without limitation electronic mail, Internet communications, instant
messages, or facsimile communications. Cyber-bullying includes the creation of a webpage or weblog in which the creator assumes the
identity of another person or the knowing impersonation of another person as the author of posted content or messages if the creation or
impersonation creates any of the effects enumerated in the definition of bullying. Cyber-bullying also includes the distribution by electronic
means of a communication to more than one person or the posting of material on an electronic medium that may be accessed by one or
more persons if the distribution or posting creates any of the effects enumerated in the definition of bullying.

Teen Dating Violence Prohibited Engaging in teen dating violence that takes place at school, on school property, at school-sponsored
activities, or in vehicles used for school provided transportation is prohibited. For purposes of this policy, the term teen dating violence
occurs whenever a student who is 13 to 19 years of age uses or threatens to use physical, mental, or emotional abuse to control an
individual in the dating relationship; or uses or threatens to use sexual violence in the dating relationship. Making a Report or Complaint
Students are encouraged to promptly report claims or incidences of bullying, intimidation, harassment, sexual harassment, or any other
prohibited conduct to the Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, Dean of Students, a Complaint
Manager, or any employee with whom the student is comfortable speaking. A student may choose to report to an employee of the student’s
same gender

Nondiscrimination Coordinator:

Thad Walker, Superintendent, 830 Main St., Meredosia, IL 62665 Phone: (217)584-1744
Complaint Managers:

Kirk Graham, Principal, 830 Main, Meredosia, IL 62665 Phone: (217)-584-1291
Cross-References:

PRESS 7:20, Harassment of Students Prohibited, PRESS 7:180, Preventing Bullying, Intimidation, and Harassment
PRESS 7:190, Student Discipline, PRESS 2:260, Uniform Grievance Procedure
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